
Welcome to the first issue of the AHEIA Journal! 

This new and regular publication is an opportunity for us and our members to keep in touch and share 

items of interest. To help us shape the AHEIA journal into the future we are looking for contributions from 

you, our members, on hot topics. Please also provide us with your feedback on this first issue. Should you 

wish to be removed from this mailing list please select unsubscribe below.

If you have any news you would like included in future issues please contact Rebecca via email at 

rebecca.power@aheia.edu.au.

Thank you and please enjoy this first issue of the AHEIA Journal. 

Modern awards review 2014
The Fair Work Commission has commenced its first 4-yearly review into the operation of modern awards. 

Applications have been made to vary the three higher education awards, and the awards are also 

affected by some of the "common issues" matters. Further information is available here.  

Productivity Commission Inquiry into the Workplace Relations Framework
In January 2015 the Productivity Commission released issues papers to commence their review of the 

Workplace Relations Framework. The review was tasked to look at a number of areas within the 

Workplace Relations Framework and they sought initial submissions from the public which were due on 



13 March 2015. AHEIA provided an outline of submissions to the Commission on 13 March 2015 

followed by a full submission on 17 March 2015. A draft report on the review is due to be delivered in 

July 2015, at which point the Productivity Commission will seek further information and feedback from 

the public. Further information regarding the review can be found here and a copy of the AHEIA 

submission can be found here.  

AHEIA Learning and Development 

Program Snapshot - Building Resilience in Individuals and Teams 

AHEIA recently engaged Davidson Trahaire Corpsych to deliver workshops on building resilience, the 

programs are being offered  free to members in all major capital cities.  

Resilience is generally defined as the positive capacity of a person to cope effectively with adverse 

situations.Resilience can help when people are in potentially stressful situations at work or home and 

leads to a better psychological outcome.  

In this 1-day workshop participants learn about the key characteristics of resilience and 9 strategies that 

can be used to build resilience and deal effectively with adverse events. 

Did you know that members can access the AHEIA Workplace Relations Practitioner program for 

free? 

This program covers the industrial relations aspects of the employee life cycle from the commencement 

tot he termination of the employment relationship. It provides a valuable learning opportunity to staff who 

are new to the Higher Education Industrial Relations environment or for those who would like the 

opportunity to refresh their skills and knowledge in this area. 

Visit aheia.edu.au/training for more information on up coming programs.

The 2015 HR Benchmarking Program has attracted 

38 universities; 35 Australian and 3 International. 

The data submission closed on 31 March and the 

team is now working on data validation and analysis. 

Preliminary reports are due for release at the end of 

April for final checking prior to the report production 

in mid May. This year's final report should be 

released at the end of May. 

For any information regarding the data collection or 

reporting please contact Henry Wong on 

03 8611 0515 or henry.wong@aheia.edu.au  



The Higher Education HR/IR Conference 2015 

Time to Take Stock
13 - 15 May  

Langham Hotel, Melbourne 

Highlighting the need to take an opportunity to stop, 

assess and plan for the future, this year's Higher 

Education HR/IR Conference aims to provide 

attendees with the space to do just that. With the 

conference being held at The Langham on 

Melbourne's Southbank, we will journey to the 

hallowed grounds of the MCG for a tour and dinner.

Visit the conference website for more information, 

the conference program and to register. 

Recent Key Caselaw Decisions 

In Giuseppina (Josie) Cartisano v Sportsmed SA Hospitals Pty Ltd a FWC Full Bench has ruled that, if an 

employee is successful in challenging a dismissal, reinstatement must be to the full job and that no 

conditions can be attached to this by the FWC. 

In Amie Mac v Bank of Queensland Limited & Ors the FWC confirmed that, while an employee solicitor 

genuinely and "not irrational(ly)" believed she had been bullied by her managers, reasonable 

performance improvement plans, properly implemented over a considerable period of time do not 

amount to workplace bullying. 

State of Victoria v Grant is an important decision of the Federal Court that deals with mental illness and 

misconduct issues, and makes it clear that an employer can take disciplinary action because of 

behaviour notwithstanding its connection to an underlying medical condition. 

In Evans v Trilab, a decision of the Federal Circuit Court, Judge Lucev analyses a number of inconsistent 

court decisions as tot he types of "complaints or inquiries" which are afforded protection by the Fair Work 

Act from adverse action by an employer. 

Networking News 

With a 1/4 of the year already over there have already been staffing changes in the HR departments of our 

member universities. Let us know all the comings and goings to share with your colleagues. 



Recent Movements and Appointments

Bill Ryan, formerly Director, HR at Curtin University, has been appointed as Director, HRM at Griffith 

University. 

Bob Farrelly, formerly Director, HR at the University of Western Australia, has been appointed as Acting 

Director at Murdoch University. 

Linda Murphy, formerly Manager, Workplace Relations at Southern Cross University, has taken up the 

position of Human Resources Consultant at the University of the Sunshine Coast. 

Ian Jackson has joined Curtin University as Manager, People and Culture. 




