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PRESIDENT’S MESSAGE
As the incoming President of the Executive Committee of
the Australian Higher Education Industrial Association I am
pleased to present the Annual Report for the Association
for 2013. The Association is continuing to build upon past
achievements and is seeking to continually improve and
expand upon the services that it provides to its members.
The membership of the Association is also continuing to
expand, and I was delighted that the University of Western
Australia made application to re-join the Association from
the commencement of 2014. UWA is the third of the Group
of Eight universities to re-join the Association in recent
years, with the University of Queensland re-joining from
the start of 2011 and the University of Adelaide doing so
12 months later.
We continue to get very good feedback from our
membership across all spheres of our activities.
The Association manages operations with a close eye on
cost-effectiveness and, for the second year in a row, this
strong financial performance has enabled increases to
membership subscriptions to be kept to a minimum.
I was very pleased to take on the role of President of
the Executive Committee of the Association and would
like to thank the previous President, Professor Jeanette
Hacket, for her work along with the other members of the
Committee. I look forward to continuing to work with them
and with the Executive Director and his team to deliver
a wide range of quality services for the benefit of our
membership.

PROFESSOR ANDREW VANN,
PRESIDENT
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EXECUTIVE DIRECTOR’S
REPORT
As elaborated upon within this Annual Report, enterprise
bargaining recommenced in earnest across the higher
education sector in 2013, with the Association providing
assistance to its membership in a variety of ways, including:

•
•
•
•
•

Advice and assistance in dealing with industrial action
taken or threatened by unions
Provision of regular updates to members on
developments in bargaining across the sector
Providing advice to individual universities with respect
to bargaining strategy and proposed wording for
inclusion within enterprise agreements
The hosting of a very well-attended Enterprise
Bargaining Issues Forum for member universities
Development and publication of a members’ guide with
respect to the content of enterprise agreements

As well as hosting the EB Forum, the Association also
hosted two very successful national conferences, with nearrecord attendances for each. The Higher Education HR
Conference was held in Sydney in May, and the Universities
HR Benchmarking Conference was held in Perth at the end
of October. Feedback from both events was excellent, and
plans are in place to continue to rotate these two annual
conferences around regional locations as well as the major
Australian cities over the years ahead. This includes an
intention to host an International Conference in Sydney in
the first half of 2017 with our counterpart higher education
employer associations in the United Kingdom and Canada,
following on from the inaugural jointly-hosted conference
in London in mid-2012 and the subsequent co-hosted
conference to be held in Vancouver in late 2014.
Membership of the Universities HR Benchmarking Program
remained very strong, and a major reconfiguration of the
system was undertaken in the second half of the year
to ensure the future sustainability of the system and
to facilitate continuous improvement of benchmarking
measures in consultation with members of the
benchmarking program.

The Association was also very active with its Learning and
Development program, which included the development
and provision of presentations and material requested by
individual universities for inclusion within their own senior
management training programs.
In addition to the above, we were, of course, very busy
in providing advice, assistance and representation to
individual universities on a wide variety of industrial
matters, including legislative and enterprise agreement
interpretations, disputes in relation to the application of
enterprise agreements, disciplinary proceedings, and unfair
dismissal and general protections claims under the Fair
Work Act 2009.

STUART ANDREWS,
EXECUTIVE DIRECTOR
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PRINCIPAL ACTIVITIES
The provision of advice, assistance and representation is at
the core of the services provided by the Association to its
members, and our annual membership satisfaction survey
for 2013 provided us with very positive feedback on the
quality of the services that we provide to our members. The
Association’s workplace relations consultants are always
available to provide immediate telephone advice on a broad
range of employment-related matters, and provide formal
written advice as needed.
The Association’s workplace relations consultants appeared
before the Fair Work Commission on a regular basis
throughout the year representing the interests of individual
members, including in Full Bench proceedings. These
matters involved disputes over the application of enterprise
agreements, alleged unfair dismissal claims, and general
protections applications. The Association also represented
a member university in defending an underpayment of
wages claim in a State Magistrates’ Court.

A considerable amount of time was spent throughout the
year providing advice and representation for members
implementing internal disciplinary processes under
enterprise agreements. This included assisting in
investigations, the drafting of allegations, and advocacy
on behalf of members before internal committees. Advice
was also provided to a number of members in relation to
transfer of business arrangements.
Analysis and dissemination of information for the
benefit of our members was another key aspect of our
activities throughout 2013, particularly with regard to
enterprise bargaining developments. This included the
ongoing updating and provision of a National Enterprise
Bargaining Report to enable members to stay in touch
with developments in bargaining at other universities. ‘’In
sight’’ publications were issued which analysed significant
case-law and legislative developments with implications
for the higher education sector, including orders made by
the Fair Work Commission to suspend industrial action at
Swinburne and Monash universities because the action,
in the form of bans on the recording and transmission of
student assessment results, was causing a threat to the
health or welfare of various cohorts of students of those
universities.

Member Survey
Overall, how satisfied were you with the services you received from AHEIA?
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ENTERPRISE BARGAINING
The first outcomes from the so-called Round 6 of
enterprise bargaining occurred in early 2013; with new
enterprise agreements put in place at Curtin University,
Edith Cowan University and Central Queensland University.
These agreements provided salary increases of four per
cent per annum over four years in return for some major
changes to existing enterprise agreements. These and
later agreements struck elsewhere in the sector involved
key reforms enhancing the ability of universities to manage
the work of their academic staff, improving flexibility in the
employment of staff, and streamlining various processes particularly in terms of workplace change, disciplinary and
redundancy procedures. The Federal Labor Government’s
announcement that ongoing funding for the sector would
be reduced by way of an “Efficiency Dividend” led to salary
increases in other concluded enterprise agreements being
around three per cent per annum.
In a development of major significance for the sector,
Charles Sturt University was also successful in putting an
enterprise agreement to staff despite opposition from the
National Tertiary Education Union but with support from
the other unions with whom the university had also been
bargaining.
The Association was very active throughout the year in
providing strategic advice on negotiation strategy and
tactics, good faith bargaining requirements, dealing with
industrial action, vetting of draft clauses for inclusion in
proposed enterprise agreements, and assisting with issues
regarding approval of EAs and undertakings required by
the Fair Work Commission. The Association played a major
role in gathering information on bargaining developments
in and outside the higher education sector, in sharing
sector-specific information with its members regarding
salary rates and relativities, and in producing an EA Content
Good Practice Guide for use by members. The Association
also hosted an Enterprise Bargaining Issues Forum in
Melbourne in September, attended by representatives
from nearly all member universities, which had a special
focus on agreements that had recently been reached and
the circumstances that underpinned those particular
agreements being put in place. Of the 28 forum delegates
who responded to the forum feedback survey, 11 rated the
forum as being “good” and 17 rated the forum as being
“very good”.

FACILITATION OF INFORMATIONSHARING BY MEMBERS
State-based meetings were held on a regular basis
throughout the year to enable university workplace
relations specialists and other HR staff to interact with
their colleagues from other universities. A total of 30
such meetings were held, with participants encouraged
to contribute ideas to the agendas, focussing on practical
issues that they were engaged in at the workplace.
Practitioners also utilised the Association’s website
”infoexchange” facility to pose questions and obtain
responses from their colleagues at other AHEIA member
universities.
Two half-day Human Resources Director Forums for
member university HR Directors were organised and
hosted by the Association during the year in conjunction
with our two annual conferences. Topics covered included
enterprise bargaining, superannuation, and the provision
of police record checks for university staff and students.
Guest presentations are also a feature of these meetings.
Louise Peters, Director of Education for the Fair Work
Ombudsman, addressed the forum held in May on the
FWO’s information and compliance role and its investigative
process. At the forum held in October, Martin Lazarevic,
General Manager of National Crime Check, gave a
presentation on the use of police checks by universities for
both staff and students.

ANNUAL CONFERENCES
The Association hosted its annual Higher Education HR
Conference in Sydney in May, which attracted over 130
participants. The conference was titled ”Navigating the
Employment Maze”, and the presenters included Professor
Andrew Vann, Vice-Chancellor of Charles Sturt University,
Professor John Dewar, Vice-Chancellor of La Trobe
University, Professor Leo Goedegebuure, Director of the LH
Martin Institute, the Hon Michael Lawler, Vice President,
Fair Work Commission, and Professor Andrew Stewart,
University of Adelaide. Topics included ”The Challenges of
Managing a University”, “Academic Job Satisfaction Around
the World”, “The World of Restructuring & Redundancies”,
”Internships and Independent Contractors”, and ”The Role
of the Fair Work Commission in Assisting Parties to Resolve
their Disputes”. Feedback received from conference
delegates was excellent, with 66% of survey respondents
rating the conference as “very good” and 34% rating the
conference as “good”.
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The tenth annual Universities HR Benchmarking
Conference, hosted by the Association in Perth on 31
October and 1 November, was also an outstanding success.
Feedback from conference delegates was very positive, and
the pre-conference Study Tour hosted by Curtin University
and the conference dinner at Kings Park were both very
popular. Over 110 delegates attended the conference,
representing 32 universities and other organisations from
Australia, New Zealand and the United Kingdom. The
conference theme was “A World of Change”, and Professor
Kerry Cox, Vice-Chancellor of Edith Cowan University, gave
the keynote address on ”The Evolving University”. Other
topics included ”Re-thinking HR in a Changing World - A
technology perspective”, ”Equipping Managers to Manage
Effectively”, ”The Highs and Lows of Leadership Skills
in Universities”, and ”Strategic Workforce Planning and
Analytics During University Sector Change”.

UNIVERSITIES HR
BENCHMARKING PROGRAM
This was the second year of the Association administering
the Universities HR Benchmarking Program that had
been originally designed and developed by the Queensland
University of Technology. Membership of the Program
remained strong with 38 universities from Australia and
New Zealand participating in 2013, including a number
of universities who are not currently members of the
Association.

Key findings of the 2013 benchmarking survey included:

•
•

•
•
•
•

A notable shift in the rates of turnover, recruitment,
absence, fixed term contracts and part time
employment
An increasing trend towards fixed-term contracts
for university staff over the last five years, reflecting
deregulated arrangements for the employment of staff
and increased uncertainty about university income
The proportion of females within the university
workforce has increased over the last five years
Recruitment timelines have improved significantly over
the past five years
The sector has experienced a steady increase in
doctoral qualifications across all academic levels
Overall total annual staff turnover within the sector
decreased from nearly 18% in 2008 to nearly 16% in
2012, the lowest level over the past 5 years

A full system redevelopment was undertaken during 2013
to enable the program database to be relocated to a new
hosting location, with the project due for completion in the
first half of 2014.
A review of the program content was also conducted
towards the end of the year, with program members
providing feedback on the survey measures and canvassing
possible changes to these measures for introduction during
2014-2015.
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LEARNING AND
DEVELOPMENT ACTIVITIES
The Association’s learning and development activities
were heavily utilised by members during the year with over
230 participants from twenty universities attending our
programs.
The Association’s suite of core programs, specifically
designed for staff working in the higher education sector,
were delivered as ‘open’ programs in the major States and
to individual universities on a customised basis. As well
delivering our core programs, the Association also provided
learning and development consultancy and training delivery
services to support member universities with their internal
workplace relations training programs for managers and
other staff.
We continued our successful partnering arrangement
with the Anti-Discrimination Board of New South Wales
(in co-operation and coordination with anti-discrimination
tribunals in other Australian states), with the Association
offering a number of “Managing Psychiatric Disabilities”
workshops. Another successful partnership program,
“WorkCover Claims and Return to Work Obligations” was
facilitated by Beatrice Nielsen of Nielsen Consulting.
The workshop was presented from an organisational
management perspective and focused on the nexus
between WorkCover, WHS, IR and HR to assist participants
with respect to case management.
Participant feedback from these programs continued to be
very positive, with 65% of participants rating the programs
they attended as ‘’very good’’ and 27% of participants rating
the programs they attended as ‘’good’’, see Fig. 1.
Towards the end of the year a learning and development
needs survey was distributed to HR Directors, Associate
Directors Workplace Relations, and Organisational
Development Managers of member universities. The survey
Fig. 1 Overall, how would you rate the workshop?
8%

27%
65%

Very Good
Good
Satisfactory
Poor
Very Poor

asked respondents for information and advice on a variety
of issues, including information on high priority workplace/
industrial relations training needs and preferred modes of
training delivery. The data gathered from this survey will
assist us to continue to develop learning and development
services within our field of expertise to meet the current
and emerging needs of members. The member learning
and development needs survey included the question “How
satisfied are you with the training provided by us over the
past 12 months?”, with 33% of respondents answering
“Highly Satisfied” and 60% of respondents answering
“Satisfied”, see Fig. 2.

INFLUENCING THE EXTERNAL
ENVIRONMENT
The Association made a formal submission to the Federal
Government on the proposed Labour Market Testing
requirements for subclass 457 visas, successfully seeking
exemptions for skilled occupations used by universities.
We also made formal submissions to the Government on
the draft Workplace Bullying Code of Practice produced
by WorkSafe Australia, with the subsequently-released
Workplace Bullying Guide incorporating a number of the
changes which we had sought.
We established links with the new Workplace Gender
Equality Agency in 2013, and we were successful in
obtaining two-month extensions of time for universities
to submit their annual reports to WGEA for both 2013 and
2014; with the reporting deadline becoming 31 July instead
of 31 May in both years.
The Association also entered into a partnership
arrangement with National Crime Check to facilitate the
provision of police checks for member universities on a
reduced-cost basis for both staff and students.
Fig. 2 How Satisfied are you with the training providing by
us over the past 12 months
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AHEIA MEMBERSHIP AS AT DECEMBER 2013
The Association had 31 members as at 31 December 2013, with this membership being unchanged from the previous year.
These members were:

Australian Catholic University

La Trobe University

University of Newcastle

Charles Darwin University

Macquarie University

University of New England

Charles Sturt University

Murdoch University

University of Queensland

CQ University

Queensland University of Technology

University of South Australia

Curtin University of Technology

RMIT University

University of Southern Queensland

Deakin University

Southern Cross University

University of the Sunshine Coast

Edith Cowan University

Swinburne University of Technology

University of Tasmania

Flinders University

University of Adelaide

University of Technology, Sydney

Griffith University

University of Ballarat

University of Western Sydney

James Cook University

University of Canberra

University of Wollongong
Victoria University

GENERAL MEETING OF MEMBERS
An Extraordinary General Meeting of the Association was held in Hobart on 1 May 2013 and the Annual General Meeting
was held in Sydney on 29 October 2013.
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MANNER OF RESIGNATION
Rule 11 of AHEIA’s rules provides for the process of resignations, as follows:
1. A Member may resign from the Association by written notice addressed and delivered to the Executive Director.
2. Except as provided for in the sub-Rule 11(3), a written notice of resignation shall take effect:
a) at the end of two weeks after the notice is received by the Association; or
b) on the day specified in the notice; whichever is later.
3. Where a Member ceases to be eligible to become a Member of the Association, a written notice of resignation addressed
and delivered to the Executive Director shall take effect:
a) on the day on which the notice is received by the Association; or
b) on the day specified in the notice, which is a day not earlier than the day when the Member ceases to be eligible
to become a Member; whichever is later.
4. Upon the resignation becoming effective the Member shall cease to have any interest in claim upon the funds of the
Association.
5. A Member who ceases to exist as a separate legal entity shall thereupon be deemed to have resigned.
6. Any dues payable but not paid by a former Member of the Association, in relation to a period before the Member’s
resignation from the Association took effect, may be sued for and recovered in the name of the Association, in a
court of competent jurisdiction, as a debt due to the Association.
7. A notice delivered to the Executive Director pursuant to sub-Rule 11(1) shall be taken to have been received by
the Association when it was delivered.
8. A notice of resignation that has been received by the Association is not invalid because it was not addresses
and delivered in accordance with sub-Rule 11(1).
9. A resignation from membership of the Association is valid even if it is not effected in accordance with this Rule if the
Member is informed in writing by on behalf of the Association that the resignation has been accepted.
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THE EXECUTIVE COMMITTEE

PRESIDENT

PRESIDENT

VICE – PRESIDENT

Professor Jeanette Hacket AM
Vice - Chancellor,
Curtin University of Technology
8 November 2011 – August 2013
10 November 2009 – November 2011
13 November 2007 – November 2009
(Vice President)

Professor Andrew Vann
Vice Chancellor and President,
Charles Sturt University
29 October 2013 – October 2015
8 November 2012 – October 2014

Professor Greg Craven
Vice-Chancellor,
Australian Catholic University
29 October 2013 – October 2015
18 November 2011 – October 2013
10 November 2009 – November 2011

MEMBER

MEMBER

MEMBER

Professor Carol Dickenson
Deputy Vice Chancellor Academic,
Queensland University of Technology
8 November 2012 – October 2014
23 November 2010 – 8 November 2012

Professor Peter Dawkins
Vice Chancellor and President,
Victoria University
8 November 2012 – October 2014

Ruth Blenkiron
Director Human Resources,
University of South Australia
8 November 2012 – October 2014

MEMBER
Professor John Dewar
Vice Chancellor and President,
La Trobe University
11 December 2013 – October 2014
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EXECUTIVE COMMITTEE
ELECTIONS
Nominations were called for the offices of the President
and Vice-President on 15 July 2013. At the close of
nominations on 28 August 2013 only one nomination for
each of the offices had been received. Accordingly, the
following Officers were declared elected to these positions
unopposed and assumed office at the Annual General
Meeting held on 29 October 2013.

PRESIDENT
Professor Andrew Vann
Vice Chancellor and President, Charles Sturt University

VICE – PRESIDENT
Professor Greg Craven
Vice Chancellor and President, Australian Catholic
University

MEETINGS OF THE
EXECUTIVE COMMITTEE
DATE				VENUE
Tuesday 12 February 		
Teleconference
Monday 21 July 		
Teleconference
Monday 2 September 		
Teleconference
Monday 14 October 		
Teleconference
Monday 2 December 		
Teleconference

THE ASSOCIATION’S STAFF
As at 31 December 2013 the Association employed a total
of nine staff. The Association made one new appointment
during the course of the year, with Annemarie Comerford
joining the Association as an Administration Assistant in
November.

OTHER MATTERS OF
IMPORTANCE
All members of the association are universities.
At the AGM a rule change was approved , as required by the
Fair Work (Registered Organisations) Act 2009, in relation
to financial disclosure, financial training for Officers of the
Association and expenditure policies.

DISCLOSURE STATEMENT
The following officers and employees of the Association
were directors of a company, members of a board, a trustee
of a superannuation scheme or a director of a company
that is a trustee of a superannuation entity during the
reporting period. None of these officers or employees
held any of the following positions because they are an
officer or an employee of the Association; nor were they
nominated for any of those positions by the Association or
by a peak council The following Officers and employees of
the Association were directors of a company or members of
a board during the reporting period. None of these officers
or employees held any of the above positions because they
are an officer or employee of the Association; nor were they
nominated for any of those positions by the Association or
by a peak council.

Left to right: Peter Raymond, Rebecca Power, Gerard Grant, Catherine Pugsley, Stuart Andrews, Nicole McCarthy, Henry Wong, Robyn Trevaskis, Annemarie Comerford
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PROFESSOR ANDREW VANN
– PRESIDENT
•
•
•
•
•
•
•

Chair, The Office for Learning and Teaching - Advisory
Group, Academic Promotions, Policies and Processes
benchmarking project. Education.
Board of Management Member, The Graham Centre Agriculture research.
Deputy Chair of the Board, UAC Board - NSWVCC
representative. Education.
Director, Uniprojects – Education
Board Member, TAFE NSW Commission Board Education.
Council Member, National Wine and Grape Industry
Centre - Wine grape research.
Board Member, World Association for Cooperative
Education - Education.

PROFESSOR PETER DAWKINS
– EXECUTIVE COMMITTEE MEMBER
•

•

PROFESSOR JOHN DEWAR
– EXECUTIVE COMMITTEE MEMBER
•

PROFESSOR GREG CRAVEN
– VICE PRESIDENT
•
•

•

•
•
•

Deputy Chairman, Council of Australian Governments
- Intergovernmental forum.
Member, Department of Industry, Innovation, Science,
Research and Tertiary Educations National Advisory
Group on Higher Education Data and Information
for UA - Provides advice to the department on the
development of a single National Higher Education
Statistics Collection and other matters pertaining to the
collection and dissemination of higher education data.
Member, NSW/Victorian Vice-Chancellors Committee
- Interaction between NSW government and other
agencies providing expert advice and strategic
direction on matters of policy, and provides a forum for
discussion of matters affecting the higher education
sector.
Member, National Catholic Education Commission
- Maintain effective liaison with the Commonwealth
Government and other key national education bodies.
Member, Truth Justice and Healing - Established
to oversee the Church’s engagement with the Royal
Commission
Director, Universities Australia - Peak body
representing the university sector in the public interest.

Board Member, Business Higher Education Roundtable
- Not for Profit organisation established to strengthen
the relationship between business and higher
education.
Company Director, VERNet – Victorian Education and
Research Network – VERNet designs, builds, operates
and manages a network that enables educators,
researchers and students to exchange ideas and
communicate faster.

Board Member, Education Australia Ltd - Formerly
IDP Education Australia Ltd, EAL is a company owned
by 38 Australian universities and holds a 50% share
in IDP Education Ltd. IDP Education offers student
placement in Australia, the USA, Canada, the UK and
New Zealand.

PROFESSOR CAROL DICKENSON
– EXECUTIVE COMMITTEE MEMBER
•

Board Member, QUT Bluebox - QUT Spin out Company.
Working with QUT Researchers to translate outcomes
from University environments to market.

STUART ANDREWS
– EXECUTIVE DIRECTOR
•
•

Chair, Committee of Management, 76 Auburn
Road Kingston Body Corporate (honorary position).
Residential dwellings complex.
Chair, Committee of Management, 1A Brown’s
Road Kingston Body Corporate (honorary position).
Residential dwellings complex.

PETER RAYMOND
– WORKPLACE RELATIONS CONSULTANT
•

Director, Austheritage - Web based information.

ROBYN TREVASKIS
– WORKPLACE RELATIONS CONSULTANT
•

Director, Imprimis Pty Ltd - Trustee for Impey Family
Trust and Impey Superannuation Fund.
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COMMITTEE OF MANAGEMENT STATEMENT

Australian
Higher
Education

AUSTRALIAN HIGHER EDUCATION INDUSTRIAL ASSOCIATION

Industrial

COMMITTEE OF MANAGEMENT STATEMENT

Association

On the 31 March 2014 the Executive Committee of the Australian Higher Education Industrial
Association, being the committee of management of the organisation, adopted the following
resolution in relation to the general purpose financial report for the financial year ended 31
December 2013:
1.

The Executive Committee, having been advised accordingly by the Executive Director in a letter
addressed to the President dated 21 March 2014, declares in relation to the general purpose
financial report that in its opinion:
(a) The financial statements and notes comply with the Australian Accounting Standards;
(b) The financial statements and notes comply with the reporting guidelines of the General
Manager;
(c) The financial statements and notes give a true and fair view of the financial
performance, financial position and cash flows of the Association for the financial year
to which they relate;
(d) There are reasonable grounds to believe that the Association will be able to pay its debts
as and when they become due and payable; and
(e) During the financial year to which the general purpose financial report relates and since
the end of that year:
(i) Meetings of the committee of management were held in accordance with the
rules of the organisation including the rules of a branch concerned; and
(ii) The financial affairs of the Association have been managed in accordance with the
rules of the organisation including the rules of a branch concerned; and
(iii) The financial records of the Association have been kept and maintained in
accordance with the RO Act; and
(iv) Where the organisation consists of two or more reporting units, the financial records
of the Association have been kept, as far as practicable, in a consistent manner with
each of the other reporting units of the organisation; and
(v) Where information has been sought in any request by a member of the Association
or General Manager duly made under section 272 of the RO Act has been provided to
the member or General Manager; and
(vi) Where any order for inspection of financial records has been made by the Fair
Work Commission under section 273 of the RO Act, there has been compliance.
(f)

The organisation has not undertaken any recovery of wages activity.

DESIGNATED OFFICER: Professor Andrew Vann
TITLE OF OFFICE: President

SIGNATURE:
DATE:

Level 2
303 Collins Street
Melbourne
Victoria 3000
Tel: 03 9614 5550
Fax: 03 9614 3125
www.aheia.edu.au
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STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2013

NOTES

Revenue from ordinary activities

3

Other income
Fair value adjustment for movement in investments

14B

Expenses
Employee expenses
Depreciation and amortisation
Occupancy expenses
Travelling expenses
Communication expenses
Printing and stationery expenses
Professional fees expense
Legal costs
Information technology expenses
Insurance expenses
Conference and meeting expenses
Other administration expenses
Total expenses
Surplus for the year
Other comprehensive income
Total comprehensive income for the year

The above statement should be read in conjunction with the notes.

4A

4C

4B

2013
$

2012
$

2,571,671

2,512,691

165,937

113,296

(1,260,333)
(17,876)
(145,558)
(76,636)
(37,990)
(37,143)
(33,956)
(6,071)
(35,621)
(14,929)
(422,591)
(68,276)

(1,242,125)
(12,943)
(169,993)
(105,724)
(60,858)
(19,274)
(74,632)
(26,650)
(69,110)
(14,560)
(297,895)
(90,613)

2,156,980

2,184,377

580,628

441,610

-

-

580,628

441,610
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STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2013

NOTES

ASSETS
Current Assets
Cash and cash equivalents
Trade and other receivables
Other current assets
Total current assets
Non-Current Assets
Plant and equipment
Total non-financial assets

Non-Current Liabilities
Employee provisions
Total non-current liabilities

1,140,519
57,265
2,021,309
3,219,093

1,112,056
14,360
1,410,066
2,536,482

6A

25,945
25,945

38,407
38,407

3,245,038

2,574,889

7A
7B
8A

43,553
181,754
138,868
364,175

51,652
125,034
110,953
287,639

8A

21,787
21,787

8,802
8,802

385,962

296,441

2,859,076

2,278,448

725,000
2,134,076
2,859,076

725,000
1,553,448
2,278,448

Total liabilities
Net assets
EQUITY
General funds
Accumulated surplus
Total equity

The above statement should be read in conjunction with the notes.

2012
$

5A
5B
5C

Total assets
LIABILITIES
Current Liabilities
Trade payables
Other payables
Employee provisions
Total current liabilities

2013
$

9A
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STATEMENT OF CHANGES OF EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2013

Balance as at 1 January 2013
Surplus for the year
Closing balance as at 31 December 2013

Balance as at 1 January 2012
Surplus for the year
Closing balance as at 31 December 2012

The above statement should be read in conjunction with the notes.

RESERVES
$

ACCUMULATED
SURPLUS
$

725,000
725,000

1,553,448
580,628
2,134,076

RESERVES
$

ACCUMULATED
SURPLUS
$

725,000
725,000

1,111,838
441,610
1,553,448

TOTAL
EQUITY
$
2,278,448
580,628
2,859,076
TOTAL
EQUITY
$

1,836,838
441,610
2,278,448
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STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 DECEMBER 2013
NOTES

OPERATING ACTIVITIES
Cash received
Receipts from other reporting units/controlled entities
Cash receipts in the course of operations
Interest received
Cash used
Payments to employees and suppliers
Payment to other reporting units/controlled entities
Net cash from (used by) operating activities

2013
$

2012
$

2,732,164
50,945

2,639,040
47,945

(2,359,834)
423,275

(2,399,017)
287,968

INVESTING ACTIVITIES
Cash used
Payments for investments
Payments for plant and equipment
Net cash from (used by) investing activities

(389,397)
(5,415)
(394,812)

(34,633)
(34,633)

Net increase (decrease) in cash held
Cash & cash equivalents at the beginning of the reporting period
Cash & cash equivalents at the end of the reporting period

28,463
1,112,056
1,140,519

253,335
858,721
1,112,056

The above statement should be read in conjunction with the notes.

10A

5A
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2013
NOTE 1: SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES
1.1 Basis of Preparation of the Financial Statements
The financial statements are general purpose financial
statements and have been prepared in accordance with
Australian Accounting Standards and Interpretations issued
by the Australian Accounting Standards Board (AASB)
that apply for the reporting period and the Fair Work
(Registered Organisation) Act 2009. For the purpose of
preparing the general purpose financial statements, the
Australian Higher Education Industrial Association is a notfor-profit entity.

1.4 Revenue
Revenue is measured at the fair value of the consideration
received or receivable.
Revenue from subscriptions is accounted for on an accrual
basis and is recorded as revenue in the year to which it
relates.
Interest revenue is recognised on an accrual basis using the
effective interest method.
1.5 Gains

The financial statements have been prepared on an accrual
basis and in accordance with the historical cost, except for
certain assets and liabilities at measured at fair value, as
explained in the accounting policies below. Historical cost is
generally based on the fair values of the consideration given
in exchange for assets. Except where stated, no allowance
is made for the effect of changing prices on the results
or the financial position. The financial statements are
presented in Australian dollars.

Sale of assets
Gains and losses from disposal of assets are recognised
when control of the asset has passed to the buyer.

1.2 Comparative amounts
When required by Accounting Standards, comparative
figures have been adjusted to conform to changes in
presentation for the current financial year.

1.7 Employee benefits
A liability is recognised for benefits accruing to employees
in respect of wages and salaries, annual leave, long service
leave and termination benefits when it is probable that
settlement will be required and they are capable of being
measured reliably.

1.3 New Australian Accounting Standards
Adoption of New Australian Accounting Standard
Requirements
No accounting standard has been adopted earlier than the
application date stated in the standard.
The accounting policies adopted are consistent with those
of the previous financial year.
Future Australian Accounting Standards Requirements
New standards, amendments to standards or
interpretations that were issued prior to the sign-off
date and are applicable to the future reporting period are
not expected to have a material financial impact on future
reporting periods for Australian Higher Education Industrial
Association.

1.6 Capitation fees and levies
The Australian Higher Education Industrial Association
did not pay or receive capitation fees or levies in the year
ending 31 December 2013, or in the prior year ending 31
December 2012.

Liabilities for short-term employee benefits (as defined in
AASB 119 Employee Benefits) and termination benefits
due within twelve months of the end of reporting period are
measured at their nominal amounts. The nominal amount
is calculated with regard to the rates expected to be paid
on settlement of the liability.
Other long-term employee benefits are measured as the
present value of the estimated future cash outflows to be
made by the Association in respect of services provided by
employees up to reporting date.
Payments to defined contribution retirement benefit plans
are recognised as an expense when employees have
rendered service entitling them to the contributions.
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1.8 Leases
Operating lease payments are expensed on a straight-line
basis which is representative of the pattern of benefits
derived from the leased assets.

Fair value through profit or loss
Financial assets are classified as at fair value through profit
or loss when the financial asset is either held for trading or
it is designated as at fair value through profit or loss.

1.9 Cash
Cash is recognised at its nominal amount. Cash and cash
equivalents includes cash on hand, deposits held at call
with bank, other short-term highly liquid investments
with original maturity of 3 months or less that are readily
convertible to known amounts of cash and subject to
insignificant risk of changes in value and bank overdrafts.
Bank overdrafts are shown within short-term
borrowings in current liabilities on the consolidated
statement of financial position.

A financial asset is classified as held for trading if:
• it has been acquired principally for the purpose of
selling it in the near term; or
• on initial recognition it is part of a portfolio of identified
financial instruments that the Association manages
together and has a recent actual pattern of short-term
profit-taking; or
• it is a derivative that is not designated and effective as a
hedging instrument.

1.10 Financial instruments
Financial assets and financial liabilities are recognised
when Australian Higher Education Industrial Association
becomes a party to the contractual provisions of the
instrument.
Financial assets and financial liabilities are initially
measured at fair value. Transaction costs that are directly
attributable to the acquisition or issue of financial assets
and financial liabilities (other than financial assets and
financial liabilities at fair value through profit or loss) are
added to or deducted from the fair value of the financial
assets or financial liabilities, as appropriate, on initial
recognition. Transaction costs directly attributable to the
acquisition of financial assets or financial liabilities at fair
value through profit or loss are recognised immediately in
profit or loss.
1.11 Financial assets
Financial assets are classified into the following specified
categories: financial assets at fair value through profit
or loss, held-to-maturity investments, and loans and
receivables. The classification depends on the nature and
purpose of the financial assets and is determined at the
time of initial recognition. All regular way purchases or
sales of financial assets are recognised and derecognised
upon trade date basis. Regular way purchases or sales are
purchases or sales of financial assets that require delivery
of assets within the time frame established by regulation or
convention in the marketplace.

A financial asset other than a financial asset held for
trading may be designated as at fair value through profit or
loss upon initial recognition if:
• such designation eliminates or significantly reduces a
measurement or recognition inconsistency that would
otherwise arise; or
• the financial asset forms part of a group of financial
assets or financial liabilities or both, which is managed
and its performance is evaluated on a fair value basis,
in accordance with the Association’s documented risk
management or investment strategy, and information
about the grouping is provided internally on that basis;
or
• it forms part of a contract containing one or more
embedded derivatives, and AASB 139 ‘Financial
Instruments: Recognition and Measurement’ permits
the entire combined contract (asset or liability) to be
designated as at fair value through profit or loss.
Financial assets at fair value through profit or loss are
stated at fair value, with any gains or losses arising on
remeasurement recognised in profit or loss. The net gain or
loss recognised in profit or loss incorporates any dividend
or interest earned on the financial asset and is included in
the ‘other gains and losses’ line item in the statement of
comprehensive income.
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NOTE 1: SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)
Held-to-maturity investments
Financial assets with fixed or determinable payments and
fixed maturity dates that the Association has the positive
intent and ability to hold to maturity are classified as heldto-maturity investments. Held-to-maturity investments are
measured at amortised cost using the effective interest
method less any impairment.
Loan and receivables
Trade receivables, loans and other receivables that have
fixed or determinable payments that are not quoted in an
active market are classified as ‘loans and receivables’.
Loans and receivables are measured at amortised cost
using the effective interest method less impairment.
Interest is recognised by applying the effective interest rate,
except for short-term receivables when the recognition of
interest would be immaterial.
Effective interest method
The effective interest method is a method of calculating
the amortised cost of a debt instrument and of allocating
interest income over the relevant period. The effective
interest rate is the rate that exactly discounts estimated
future cash receipts through the expected life of the
financial asset, or, when appropriate, a shorter period, to
the net carrying amount on initial recognition.
Income is recognised on an effective interest rate basis
except for debt instruments other than those financial
assets that are recognised at fair value through profit or
loss.
Impairment of financial assets
Financial assets, other than those at fair value through
profit or loss, are assessed for impairment at the end of
each reporting period. Financial assets are considered to
be impaired when there is objective evidence that, as a
result of one or more events that occurred after the initial
recognition of the financial asset, the estimated future cash
flows of the investment have been affected.
For certain categories of financial asset, such as trade
receivables, assets that are assessed not to be impaired
individually are, in addition, assessed for impairment on

a collective basis. Objective evidence of impairment for a
portfolio of receivables could include the Association’s
past experience of collecting payments, an increase in
the number of delayed payments in the portfolio past the
average credit period of 60 days, as well as observable
changes in national or local economic conditions that
correlate with default on receivables.
For financial assets carried at amortised cost, the amount
of the impairment loss recognised is the difference between
the asset’s carrying amount and the present value of
estimated future cash flows, discounted at the financial
asset’s original effective interest rate.
For financial assets carried at cost, the amount of the
impairment loss is measured as the difference between
the asset’s carrying amount and the present value of the
estimated future cash flows discounted at the current
market rate of return for a similar financial asset. Such
impairment loss will not be reversed in subsequent periods.
The carrying amount of the financial asset is reduced by
the impairment loss directly for all financial assets with the
exception of trade receivables, where the carrying amount
is reduced through the use of an allowance account. When
a trade receivable is considered uncollectible, it is written
off against the allowance account. Subsequent recoveries
of amounts previously written off are credited against the
allowance account. Changes in the carrying amount of the
allowance account are recognised in profit or loss.
For financial assets measured at amortised cost, if, in a
subsequent period, the amount of the impairment loss
decreases and the decrease can be related objectively to an
event occurring after the impairment was recognised, the
previously recognised impairment loss is reversed through
profit or loss to the extent that the carrying amount of the
investment at the date the impairment is reversed does not
exceed what the amortised cost would have been had the
impairment not been recognised.
Derecognition of financial assets
The Association derecognises a financial asset only
when the contractual rights to the cash flows from the
asset expire, or when it transfers the financial asset and
substantially all the risks and rewards of ownership of

FINANCIAL REPORT 25

the asset to another entity. The difference between the
asset’s carrying amount and the sum of the consideration
received and receivable and the cumulative gain or loss that
had been recognised in other comprehensive income and
accumulated in equity is recognised in profit or loss.
1.12 Financial Liabilities
Other financial liabilities
Other financial liabilities, including borrowings and trade
and other payables, are initially measured at fair value, net
of transaction costs.
Other financial liabilities are subsequently measured at
amortised cost using the effective interest method, with
interest expense recognised on an effective yield basis.
Derecognition of financial liabilities
The Association derecognises financial liabilities when, and
only when, the Association obligations are discharged,
cancelled or they expire. The difference between the carrying
amounts of the financial liability derecognised and the
consideration paid and payable is recognised in profit or loss.
1.13 Contingent Liabilities and Contingent Assets
Contingent liabilities and contingent assets are not
recognised in the Statement of Financial Position but
are reported in the relevant notes. They may arise from
uncertainty as to the existence of a liability or asset or
represent an existing liability or asset in respect of which
the amount cannot be reliably measured. Contingent assets
are disclosed when settlement is probable but not virtually
certain, and contingent liabilities are disclosed when
settlement is greater than remote. There are no contingent
assets or contingent liabilities as at 31 December 2013.

Depreciation
Depreciable property, plant and equipment assets are
written-off to their estimated residual values over their
estimated useful life using, in all cases, the straight
line method of depreciation. Depreciation rates (useful
lives), residual values and methods are reviewed at each
reporting date and necessary adjustments are recognised
in the current, or current and future reporting periods, as
appropriate.
Depreciation rates applying to each class of depreciable
asset are based on the following depreciation rates:
Class of fixed
		
asset

Depreciation
rates

Depreciation
basis

Office equipment 			

25%

Straight line

Furniture and Fittings 		

33%

Straight line

Computer equipment 		

25%

Straight line

Leasehold improvements 		

33%

Straight line

Derecognition
An item of plant and equipment is derecognised upon
disposal or when no future economic benefits are expected
from its use or disposal. Any gain or loss arising on the
disposal or retirement of an item of property, plant and
equipment is determined as the difference between
the sales proceeds and the carrying amount of the asset
and is recognised in the profit and loss.
1.15 Impairment for non-financial assets
All assets are assessed for impairment at the end of each
reporting period to the extent that there is an impairment
trigger. Where indications of impairment exist, the asset’s
recoverable amount is estimated and an impairment
adjustment made if the asset’s recoverable amount is less
than its carrying amount.

1.14 Plant and Equipment
Asset Recognition Threshold
Purchases of plant and equipment are recognised initially
at cost in the Statement of Financial Position. The initial
cost of an asset includes an estimate of the cost of
dismantling and removing the item and restoring the site on
which it is located.

The recoverable amount of an asset is the higher of its fair
value less costs to sell and its value in use. Value in use is
the present value of the future cash flows expected to be
derived from the asset. Where the future economic benefit
of an asset is not primarily dependent on the asset’s
ability to generate future cash flows, and the asset would
be replaced if the Association were deprived of the asset, its
value in use is taken to be its depreciated replacement cost.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2013
NOTE 1: SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)
1.16 Taxation
The Australian Higher Education Industrial Association is
exempt from income tax under section 50.1 of the Income
Tax Assessment Act 1997 however still has obligation for
Fringe Benefits Tax (FBT) and the Goods and Services Tax
(GST).
Revenues, expenses and assets are recognised net of GST
except:
• where the amount of GST incurred is not recoverable
from the Australian Taxation Office; and
• for receivables and payables.
The net amount of GST recoverable from, or payable to,
the taxation authority is included as part of receivables or
payables.
Cash flows are included in the cash flow statement on a
gross basis. The GST component of cash flows arising from
investing and financing activities which is recoverable from,
or payable to, the Australian Taxation Office is classified
within operating cash flows.
1.17 Recovery of wages
The Association has not undertaken any recovery of wages
activity during the financial year.

NOTE 2: EVENTS AFTER THE REPORTING
PERIOD
There were no events that occurred after 31 December
2013, or prior to the signing of the financial
statements, that would affect the ongoing structure and
financial activities of Australian Higher
Education Industrial Association.
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2013
$

2012
$

2,015,717
50,945
67,665
372,903
64,441
2,571,671

1,970,062
47,945
45,843
385,698
63,143
2,512,691

1,115,084
104,349
40,900
1,260,333

1,085,715
99,184
57,226
1,242,125

11,367
4,028
13,309
39,572
68,276

2,948
1,609
18,773
20,650
46,633
90,613

6,071
6,071

26,650
26,650

NOTE 3: REVENUE FROM ORDINARY ACTIVITIES
Membership subscriptions
Interest
Investment income
Conference and sponsorship income
Service fees
Capitation fees
Levies
Grants and donations
Total revenue from ordinary activities

NOTE 4: EXPENSES
Note 4A: Employee expenses
Wages and salaries
Superannuation
Leave and other entitlements
Total employee expenses
Note 4B: Administration expenses
Fees/allowances - meeting and conferences
Subscription fees
Plant and equipment written-off
Photocopier rental
Other operating expenses
Capitation fees
Affiliation fees
Grants or donations
Consideration to employers for payroll deductions
Penalties - via RO Act or RO Regulations
Compulsory levies
Subtotal administration expense
Note 4C: Legal costs
Litigation
Other legal matters
Total legal costs
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2013
$

2012
$

340,319
200
800,000
1,140,519

231,856
200
880,000
1,112,056

Note 5B: Trade and Other Receivables
Trade receivables
Receivables from other reporting units
Less provision for doubtful debts
Total receivables

4,500
4,500

4,290
4,290

Other receivables:
GST receivable from the ATO
Other trade receivables
Total other receivables
Total trade and other receivables (net)

25,240
27,525
52,765
57,265

8,121
1,949
10,070
14,360

NOTE 5: CURRENT ASSETS
Note 5A: Cash and Cash Equivalents
Cash at bank
Cash on hand
Short term deposits
Total cash and cash equivalents

The average credit period is 30 days (2012: 30 days). No interest is charged on outstanding amounts
Note 5C: Other Current Assets
Prepayments
Deposits
Financial assets
Total other current assets

27,098
20,846
1,973,365
2,021,309

32,220
27,481
1,350,365
1,410,066

61,818
(35,873)
25,945

57,584
(19,177)
38,407

38,407
5,414
(17,876)
25,945

35,490
34,633
(18,773)
(12,943)
38,407

NOTE 6: NON-CURRENT ASSETS
Note 6A: Plant and equipment
Plant and equipment:
At cost
Less accumulated depreciation
Total plant and equipment
Reconciliation of carrying amounts of plant and equipment
Balance at the beginning of the year
Additions
Disposals
Depreciation expense
Carrying amount at end of year
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2013
$

2012
$

43,553
43,553

51,652
51,652

-

-

43,553

51,652

NOTE 7: CURRENT LIABILITIES
Note 7A: Trade payables
Trade creditors
Subtotal trade creditors
Payables to other reporting units
Subtotal payables to other reporting units
Total trade payables

The average credit period is 30 days (2012: 30 days). No interest is charged on outstanding amounts
Note 7B: Other payables
Wages and salaries
Superannuation
Consideration to employers for payroll deductions
Legal costs
Prepayments received/unearned revenue
GST payable
Other
Total other payables

10,457
1,375
110,514
59,408
181,754

10,273
1,024
57,027
56,710
125,034

Total other payables are expected to be settled in:
No more than 12 months
More than 12 months
Total other payables

181,754
181,754

125,034
125,034

Note 8A: Employee Provisions
Employees other than office holders:
Annual leave
Long service leave
Total employee provisions

62,256
98,399
160,655

63,674
56,081
119,755

Current
Non Current
Total employee provisions

138,868
21,787
160,655

110,953
8,802
119,755

NOTE 8: PROVISIONS
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2013
$

2012
$

Note 9A: General Funds
Reserve for Legal Services							(a)
Balance as at start of year
Transferred to/(from) reserve
Balance as at end of year

475,000
475,000

475,000
475,000

Reserve for Major Contingency							(b)
Balance as at start of year
Transferred to/(from) reserve
Balance as at end of year
Total reserves

250,000
250,000
725,000

250,000
250,000
725,000

1,140,519
1,140,519
-

1,112,056
1,112,056
-

580,628

435,186

NOTE 9: EQUITY

a) Reserve for Legal Services
The legal services reserve was established in prior years to record amounts set aside to
ensure that any unexpected legal costs of a material nature can be paid
(b) Reserve for Major Contingency
The major contingency reserve was established in prior years to record amounts set aside to
ensure that any unexpected costs of a material nature can be paid.

NOTE 10: CASH FLOW
Note 10A: Cash Flow Reconciliation
Reconciliation of cash and cash equivalents as per Balance Sheet to Cash Flow Statement:
Cash and cash equivalents as per:
Cash flow statement
Balance sheet
Difference
Reconciliation of profit to net cash from operating activities:
Surplus from ordinary activities after income tax
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2013
$

2012
$

17,876
(233,602)

12,943
18,773
(143,393)

(210)
(40,209)
57,892
40,900
423,275

7,382
(33,384)
(21,652)
12,113
287,968

112,194
43,530
155,724

150,132
155,724
305,856

Note 12B: Key Management Personnel Remuneration for the Reporting Period
The aggregate compensation made to officers and other members of key management personnel
of the Association is set out below:
275,641
Short-term employee benefits

273,090

NOTE 10: CASH FLOW (CONTINUED)
Adjustments for non-cash items:
Depreciation
Fixed assets written off
Change in fair value of investments - decrease/(increase)
Changes in assets and liabilities:
(Increase)/decrease in net receivables
(Increase)/decrease in other assets
Increase/(decrease) in payables
Increase/(decrease) in employee provisions
Net cash from (used by) operating activities

NOTE 11: CONTINGENT LIABILITIES, ASSETS AND COMMITMENTS
Note 11A: Commitments and Contingencies
Operating lease commitments—as lessee
Operating leases are in place for the following:
• Rental of premises at Level 2, 303 Collins Street, Melbourne
• Rental of Lanier Photocopier
Future minimum rentals payable under non-cancellable operating leases as at 31 December are
as follows:
Within one year
After one year but not more than five years
More than five years

NOTE 12: RELATED PARTY DISCUSSIONS
Note 12A: Related Party Transactions for the Reporting Period
There were no related party transactions during the reporting period.

NOTE 13: REMUNERATION OF AUDITORS
Value of the services provided
Financial statement audit services
Total remuneration of auditors

12,000
12,000

11,615
11,615
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NOTE 14: FINANCIAL INSTRUMENTS
This note presents information about the Association’s
financial instrument risk management objectives, policies
and processes for measuring and managing risk.
The Committee of Management has responsibility for
the establishment and oversight of the risk management
framework to identify and analyse the risks faced by the
Association.
The Association’s principal financial instruments comprise
cash and short-term deposits, fair value through profit or
loss assets and accounts receivable/payable. At the end of
the 2013 financial year, the Association had investments
of $1,873,365 (2012: $1,350,365) in managed funds

through MLC Masterkey Investment. These funds are
managed by third parties to achieve the growth targets set
by the Committee of Management, which evaluates the
performance of its portfolio based on reports received from
the external financial advisor.
The Association’s activities expose it primarily to the
financial risks of changes in interest rates, price risk,
liquidity risk and credit risk. The Association does not enter
into or trade financial instruments including derivative
financial instruments for speculative purposes. The
Committee of Management reviews and agrees policies
for managing each of these risks and undertakes regular
monitoring of the performance of its financial assets and
liabilities.

NOTE 14A: CATEGORIES OF FINANCIAL INSTRUMENTS
Financial assets

Note

Category

2013

2012

Cash and cash equivalents
Term Deposit
Trade Receivables
Managed Investment Portfolio

5A
5C
5B
5C

N/A
Held to maturity
Loans and receivables
Fair value through profit or loss

1,140,519
100,000
4,500
1,873,365

1,112,056
4,290
1,350,365

7A

Financial liabilities measured
at amortised cost

43,553

51,652

Financial liabilities
Trade Payables
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2013
$

2012
$

47,215
47,215

47,945
47,945

3,730
3,730

-

165,937
67,665
233,602
233,602
284,547

113,296
45,844
159,140
159,140
207,085

NOTE 14B: NET INCOME AND EXPENSE FROM FINANCIAL ASSETS
Cash and cash equivalents
Interest revenue
Net gain/(loss) on cash and cash equivalents
Held-to-maturity
Interest revenue
Net gain/(loss) held-to-maturity
Fair value through profit and loss
Designated as fair value through profit and loss:
Change in fair value
Interest revenue
Total designated as fair value through profit and loss
Net gain/(loss) at fair value through profit and loss
Net gain/(loss) from financial assets

NOTE 14C: FAIR VALUE OF FINANCIAL INSTRUMENTS

Financial Assets
Cash and cash equivalents
Trade receivables
Investments – held to maturity
Investments - FVTPL
Total

Carrying amount
2013
$

Fair value
2013
$

Carrying amount
2012
$

Fair value
2013
$

1,140,519
4,500
100,000
1,873,365
3,118,384

1,140,519
4,500
100,000
1,873,365
3,118,384

1,112,056
4,290
1,350,365
2,466,711

1,112,056
4,290
1,350,365
2,466,711

The Committee of Management consider that the carrying amount of financial assets and
liabilities recorded in the financial statements approximate their fair value.
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NOTE 14C: FAIR VALUE OF FINANCIAL INSTRUMENTS (CONTINUED)
Fair value measurements categorised by fair value hierarchy
The following table provides an analysis of financial instruments that are measured at fair value, by valuation method.
The different levels are defined below:
Level 1: Fair value obtained from unadjusted quoted prices in active markets for identical instruments
Level 2: Fair value derived from inputs other than quoted prices included within Level 1 that are observable for the
instrument, either directly or indirectly.
Level 3: Fair value derived from inputs that are not based on observable market data.
Fair value hierarchy for financial assets

Managed investment portfolio
Total

Level 1			

2013
1,873,365
1,873,365

2012
1,350,365
1,350,365

Level 2			
2013
-

2012
-

Level 3
2013
-

2012
-

NOTE 14D: CREDIT RISK
Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial loss to
the Association. The Association has adopted a policy of only dealing with creditworthy counter parties as a means of
mitigating the risk of financial loss from defaults. The Association’s exposure is continuously monitored and limits reviewed
annually.
Trade receivables consist of a large number of members and customers, spread across diverse industries and
geographical areas. The Association does not have any significant credit risk exposure to any single party or any economic
entity of counter parties having similar characteristics.
The credit risk on liquid funds is limited because the counter parties are recognized banking institutions. Trade receivables
are concentrated in Australia. The maximum exposure to credit risk, excluding the value of any collateral or other security,
at balance date to recognised financial assets is the carrying amount of those assets, net of any provisions for doubtful
debts, as disclosed in the statement of financial position and notes to the financial statements.

NOTE 14E: LIQUIDITY RISK
Ultimate responsibility for liquidity risk management rests with the Committee of Management, who has in place a
framework to management the Association’s short, medium and long term funding and liquidity. The Association manages
the liquidity risk by maintaining adequate cash reserves and by continuously monitoring forecast and actual cash flows
by matching the maturity profiles of financial assets and liabilities. Given the current surplus cash assets, liquidity risk is
considered to be minimal.

NOTE 14F: MARKET RISK
The Association is exposed to equity securities price risk through the managed funds held with MLC Masterkey Investment.
This arises from investments held by the Association and classified on the statement of financial position as fair value
through profit and loss. The Association is not exposed to commodity price risk.
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NOTE 14F: MARKET RISK (CONTINUED)
To manage its price risk arising from investments in equity securities, the Association diversifies its portfolio.
Diversification of the portfolio is done in accordance with the limits set by the Committee of Management based on advices
provided by external financial advisor. The majority of the Association’s equity investments are publicly traded funds.
Interest rate risk
The Association’s exposure to interest rate risk, which is the risk that a financial instrument’s value will fluctuate as a
result of changes in market interest rates and the effective weighted average interest rates on classes of financial assets
and financial liabilities, is as follows:

Weighted Average
Effective Interest Rate

Financial Assets:
Cash
Term deposits
Investment – fair value
through profit or loss
Trade and other receivables
Total Financial Assets
Trade and other payables

Floating
Interest Rate

Non Interest
Bearing

2012
$

2013
$

2012
$

Total

2013
%

2012
%

2013
$

2013
$

2012
$

3.70
3.70
-

4.75
4.45
-

340,319
900,000
-

231,856
880,000
-

200
1,873,356

200
1,343,941

340,519
900,000
1,873,356

232,056
880,000
1,343,941

-

-

1,240,319

1,111,856

4,500
1,878,056

4,290
1,348,431

4,500
3,118,375

4,290
2,460,287

-

-

-

-

43,553

51,652

43,553

51,652
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NOTE 14F: MARKET RISK (CONTINUED)
Price risk
The Association is exposed to equity securities price risk through the managed funds held with MLC Masterkey Investment.
This arises from investments held by the Association and classified on the statement of financial position as fair value
through profit and loss. The Association is not exposed to commodity price risk.
To manage its price risk arising from investments in equity securities, the Association diversifies its portfolio.
Diversification of the portfolio is done in accordance with the limits set by the Committee of Management based on advices
provided by external financial advisor. The majority of the Association’s equity investments are publicly traded funds.
Interest rate risk
2013
Cash and cash
1,140,519
equivalents
Other financial assets 1,977,865
3,118,384
Total

Other price risk

(1%)
Net result

(1%)
Equity

1%
Net result

1%
Equity

(5%)
Net result

(5%)
Equity

5%
Net result

5%
Equity

(11,405)

(11,405)

11,405

11,405

-

-

-

-

(11,405)

(11,405)

11,405

11,405

(98,893)
(98,893)

(98,893)
(98,893)

98,893
98,893

98,893
98,893

Interest rate risk
2012
Cash and cash
1,112,056
equivalents
Other financial assets 1,354,655
Total
2,466,711

Other price risk

(1%)
Net result

(1%)
Equity

1%
Net result

1%
Equity

(5%)
Net result

(5%)
Equity

5%
Net result

5%
Equity

(11,121)

(11,121)

11,121

11,121

-

-

-

-

(11,121)

(11,121)

11,121

11,121

(67,733)
(67,733)

(67,733)
(67,733)

67,733
67,733

67,733
67,733

NOTE 15: INFORMATION TO BE PROVIDED TO MEMBERS OF THE REGISTRAR
272(1) A member of a reporting unit, or the General Manager of Fair Work Australia, may apply to the reporting unit for
specified prescribed information in relation to the reporting unit to be made available to the person making the application.
272(2) The application must be in writing and must specify the period within which, and the manner in which, the information
is to be made available. The period must not be less than 14 days after the application is given to the reporting unit.
272(3) A reporting unit must comply with an application made under subsection (1).

NOTE 16: ASSOCIATION DETAILS
The principal place of business of the Association is:
Australian Higher Education Industrial Association
Level 2
303 Collins Street
Melbourne Victoria 3000
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INDEPENDENT AUDIT REPORT

Level 4, 30 Collins Street
Melbourne Victoria 3000
TELEPHONE +61 3 9654 0100
FACSIMILE +61 3 9654 0122
www.dfkcollins.com.au

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
AUSTRALIAN HIGHER EDUCATION INDUSTRIAL ASSOCIATION
Report on the Financial Report
We have audited the accompanying general purpose financial report of Australian Higher Education
Industrial Association (the Association), which comprises the statement of financial position as at 31
December 2013, the statement of comprehensive income, statement of changes in equity and cash flow
statement for the year ended on that date, a summary of significant accounting policies and other
explanatory notes and the statement by the Executive Committee.
Boards’ Responsibility for the Financial Report
The Executive Committee of the Association is responsible for the preparation and fair presentation of the
financial report in accordance with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the requirements imposed by Part 3 of Chapter 8 of the Fair Work (Registered
Organisations) Act 2009 and other mandatory professional reporting requirements in Australia so as to
present a view which is consistent with our understanding of the Association’s financial position and
performance as represented by the results of its operations and its cash flows. This responsibility includes
establishing and maintaining internal controls relevant to the preparation and fair presentation of the
financial report that is free from material misstatement, whether due to fraud or error; selecting and
applying appropriate accounting policies; and making accounting estimates that are reasonable in the
circumstances.
Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. These Auditing Standards require that we comply
with relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain
reasonable assurance whether the financial report is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor’s judgment, including the assessment
of the risks of material misstatement of the financial report, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial report in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Executive Committee, as well as evaluating the
overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Independence
In conducting our audit, we have complied with the independence requirements of the Australian
professional ethical pronouncements.

Liability limited by a scheme approved under Professional Standards Legislation
A member firm of DFK International, a worldwide association of independent accounting firms and business advisers
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INDEPENDENT AUDIT REPORT (CONTINUED)

Level 4, 30 Collins Street
Melbourne Victoria 3000
TELEPHONE +61 3 9654 0100
FACSIMILE +61 3 9654 0122
www.dfkcollins.com.au

Auditor’s Opinion

In our opinion the general purpose financial report of the Australian Higher Education Industrial
Association is in accordance with the Fair Work (Registered Organisations) Act 2009, including:
(a)

Presents fairly the entity’s financial position as at 31 December 2013 and their performance for
the year ended on that date; and

(b)

Complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and other mandatory professional reporting requirements in Australia and Part 3
of Chapter 8 of the Fair Work (Registered Organisations) Act 2009.

DFK Collins
Chartered Accountants

Robert Wernli, F.C.A
Partner
Registered Company Auditor, Registration Number: 16278
1 April 2014
Melbourne

Liability limited by a scheme approved under Professional Standards Legislation
A member firm of DFK International, a worldwide association of independent accounting firms and business advisers

FINANCIAL REPORT 39

Level 2, 303 Collins Street Melbourne, Victoria 3000
Telephone (03) 9614 5550 | Facsimile (03) 9614 3125
Email: aheia@aheia.edu.au | Website: www.aheia.edu.au

