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Welcome to this issue of the AHEIA Journal! 

This publication is an opportunity for us and our members to keep in touch and share items of interest. To 

help us shape the AHEIA Journal into the future we are looking for contributions from you, our members, 

on hot topics. We also value your feedback on our publications. Should you wish to be removed from this 

mailing list please select unsubscribe below.

If you have any news you would like included in future issues please contact Rebecca via email at 

rebecca.power@aheia.edu.au.

Thank you and please enjoy this issue of the AHEIA Journal. 

Modern Awards review - Excessive Annual Leave

Following consultation with members, AHEIA has made a submission to the 4 yearly review of modern 

awards, arguing that the FWC's proposed model clause on management of excessive leave should not 

replace the current clauses in the academic and general staff modern awards, which provide greater 

flexibility for employers to direct the taking of excess annual leave. Peak employer bodies had made 

application to FWC for the insertion of an excessive leave clause into the 70 modern awards that do not 

already contain such a clause. FWC granted the application (with modifications to the proposed clause) 

and made a provisional decision to extend the model clause to all modern awards, and asked for 



submissions in response to this proposal. Submissions filed by employers and unions to date have 

overwhelmingly argued for the continued existence of industry-specific provisions where modern awards 

already contain such provisions. AHEIA will represent members in FWC proceedings on this issue on 7 

August. 

Modern Awards updated following National Wage Review

The Fair Work Commission has now updated all modern awards in accordance with the Annual Wage 

Review 2014-15 decision to include adjusted rates of pay and allowances. The increased rates and 

allowances came into force from 1 July 2015. 

Increase to FWC filing fees and high income threshold

The filing fee for dismissals, general protections and anti-bullying applications made under ss.365, 372, 

394, 773 and 789FC of the Fair Work Act 2009 has been increased to $68.60 from 1 July 2015. The high 

income threshold in unfair dismissal cases increased to $136,700 and the compensation limit to $68,350 

effective from the same date. Justice Ross has approved an amendment to Form F3-Employer's 

Response to Unfair Dismissal Application, to incorporate the increase to the high income threshold. The 

new form is available from the Forms page of the FWC website.  

The 12th Annual Universities HR Benchmarking Conference, "Strategies. Structures. Solutions", will be held 

at the InterContinental Hotel, Adelaide on Tuesday and Wednesday 15 - 16 September 2015. The conference 

will commence after lunch on Tuesday, following an AHEIA HR Directors Forum being held that morning. The 

conference dinner will be held at the Adelaide Oval on Tuesday night. 

A complimentary pre-conference campus tour will be hosted by the University of South Australia on the 

Monday afternoon. 

Confirmed speakers include: 

Professor David Lloyd, Vice Chancellor and President, University of South Australia 

Emeritus Professor Alan Robson, Chair, Higher Education Standards Panel Australia 

Alison Johns, Chief Executive Officer, Leadership Foundation for Higher Education, United Kingdom 

Elysia Ryan, Director, Human Resources, University of Adelaide 

Fiona Reed, Executive Director HR, La Trobe University 

Sharon Champness, Director, People and Workforce Strategy, University of Newcastle 

Associate Professor Stijn Dekeyser, School of Agricultural, Computational and Environmental Sciences, 

University of Southern Queensland 

Liz Bare, Senior Fellow, LH Martin Institute 



Georg Hirschi, Talent Solutions Director, Lee Hecht Harrison 

Lorraine Jennings, Principal and Global Mobility Practice Leader, Mercer 

Greg Giles, Manager, People Development and Performance, University of South Australia 

Early Bird closes Friday 14 August 2015. Register NOW

For any information regarding the conference please contact Henry Wong on 

03 8611 0515 or henry.wong@aheia.edu.au  

Save the Date - AHEIA Member EB Forum

EB Forum 25/26 November 2015 @ The Langham Hotel Melbourne

With at least 14 universities commencing or actively bargaining in the next round, the 

AHEIA Enterprise Bargaining Planning Forum on 25/26 November will focus on the key 

issues for universities. Interactive sessions will focus on the practical aspects of drafting 

and settling key terms, and plenary sessions will focus on the larger issues at play. 

Watch this space for more information on this free to member event! 

 AHEIA Learning and Development News 

2016 Training Calendar 
We are busy making plans for the AHEIA 2016 training calendar and we'd like your help! 

As well as offering our popular standard programs and introducing new programs in 2016 we would like 

to know... 

What topics/programs you would like your employer association to deliver? 

Chances are if you or your staff are interested in a particular topic/workshop other members will be too, 

so please give us your suggestions (including great facilitators/consultants we should be in contact with). 

Please send your ideas and suggestions for the AHEIA 2016 Training Calendar 

to training@aheia.edu.au by COB 30 September. We'd love to hear from you. 

Our Members supporting AHEIA Training  
At a recent Workplace Relations Practitioner program delivered in Brisbane we were pleased to have 

Anthony Lennon, Associate Director, Employee Relations, University of Queensland and Ken 

Greedy, Associate Director, Strategic Services-Employment Strategy, Griffith University attend as 

guest facilitators. It makes a positive difference to have our experienced practitioners share their skills, 

experience and wisdom with participants. Thank you Anthony and Ken!! 

Be a guest facilitator with AHEIA training; showcase your experiences and skills and support 

your colleague's development and learning. Contact training@aheia.edu.au 

Did you know that members can access the AHEIA Workplace Relations 



Practitioner program for free? Click here for more information

AHEIA Award for Excellence in Organisational Development (TEMC) 

We are proud to be sponsoring the AHEIA Award for Excellence in Organisational Development for 

2015. The ATEM awards showcase the very best in tertiary education management at universities, TAFE 

and the private sector. 

The ATEM Awards ceremony will be held as part of the Tertiary Education Management (TEMC) in 

Wollongong on Monday 31 August at the University of Wollongong Innovation Campus. For more 

information about the Award and TEMC Conference see http://www.temc.org.au 

Visit aheia.edu.au/training for more information on up-coming programs.

National Tertiary Education Industry Union v Swinburne University of Technology [2015] FCAFC 

98 

The Full Court of the Federal Court has upheld objections to the approval of the Swinburne University of 

Technology Enterprise Agreement 2014 on the basis that ineligible casual staff were included in the 

ballot. For the AHEIA analysis of this decision, please see the Member Update dated 20 July 2015. 

Singh v Australian Taxation Office [2015] FWC 1579 

Despite a determination that Mr Singh was unfairly dismissed by the ATO in mid-2011, at which time he 

was unfit for work due to a medical condition, the Fair Work Commission has declined to order 

reinstatement or the payment of any compensation to him. 

With respect to compensation, the Commission concluded that Mr Singh was ineligible to receive any 

payment due to the fact that he was not denied any earnings by the termination of employment.  

Networking News 

Let us know all the comings and goings in your University to share with your colleagues. 

Recent Movements and Appointments

Welcome to Cameron Johnson who recently started at Southern Cross University as the new Workplace 

Relations Manager. 




